




I know the challenges facing the Madison business community first-hand. As the owner of an entertainment 
business, I experienced the detrimental effects of COVID-19 and know the challenges they created, as my 
programming and course offerings were in-person prior to the global pandemic. I understand that small 
businesses must feel supported and able to thrive and enjoy the benefits of being a member of a rapidly-
growing city.

District 15 has abundant and diverse small businesses, though much of the district is residential  Several 
areas are in a state of transition as our development plans, transit goals, and the City’s Comprehensive Plan 
call for more density to support a growing and thriving community  Ensuring we meet the needs for housing 
while also ensuring the voices of our community are at the table and reflected in city decisions has been an 
important issue for our district  

Economic development must grow our middle class and support our goals of being an affordable, transit-
oriented, welcoming and thriving city. Small businesses must be able to succeed. People should be able to 
afford to live in our city, rent in our city, and afford to stay in their homes. Economic development means 
equitable growth and diversity in businesses, and that our city is creating an atmosphere where everyone 
has access to the great opportunities our city has to offer.

Madison’s brand is that of a rapidly-growing, inclusive, highly-educated, and fun place to live and raise a 
family. Madison is not only home to the University and a thriving public sector as the state seat, but also 
home to myriad technology companies. 
When I moved to Madison over a decade ago, I didn’t know what to expect. Moving from the coast to the 
middle of the country was daunting, but I was met with kindness and acceptance in a way that I never 
expected. 
I am passionate about Madison and the community that I call home. I will work hard every day to ensure 
Madison lives up to its promise to all of its residents.

2  What in your background or experiences qualifies you to understand the unique needs facing
small businesses?

3. What are the most important issues facing businesses in your district?

4. How do you define economic development? Please elaborate.

5. What is your perception of Madison's business brand? How do you think Madison is perceived
locally and nationally?



We need to practice our values by ensuring people have options for affordable places to live throughout our 
city, accessible and helpful transit options, and business owners must reflect the diversity of our 
community. We need to have diverse voices at the table when making decisions that impact our workforce. 
As a transgender woman, small business owner and someone who’s experienced what it is like to struggle 
in Madison, I bring these experiences to the table. 

I understand the impact that rising housing costs have on individuals and families. We have a housing crisis 
in our city. It is very expensive to rent and homeowners are also struggling to afford to stay in their homes. 
The city has worked hard to increase the amount of housing but rental vacancy rates are still well below a 
healthy 5%. We need to support and encourage housing of all types including the elusive “missing middle” 
housing to make it more affordable for young families to live in our city. We need to ensure affordable 
housing, especially for lower income levels, is built where we have good transit, access to groceries, 
childcare and critical services. We need to support density where we have good transit, and we need to 
ensure small businesses are positioned in areas where there are enough residents to support their success.

We must prioritize programs that allow for blooming businesses run by underrepresented communities, 
such as the Commercial Ownership Assistance Program, KIVA Madison and the Cooperative Business 
Enterprise Program. We need diverse voices at the table, making decisions that impact our business 
community. The city must continue and ramp up the ways in which it engages with organizations that 
represent the interests of entrepreneurs of color, such as the Black Chamber of Commerce, the Latino 
Chamber and The Progress Center for Black Women.

6. How can Madison best attract and retain a diverse workforce?

7. What strategies would you recommend for the city to meet the diverse needs of workforce
housing?

**8. In what ways can city government support entrepreneurs of color working to start and grow
an emerging business in Madison?








