




Staffing and revenues. The pandemic forced many small businesses to shift their models, or close. Both 
have occurred in my district. I work to personally support and promote our small businesses at every 
opportunity. See, for example, my Regent Neighborhood Association Newsletter article from July 2021: 
https://www.regentneighborhood.org/uploads/3/1/9/9/31990491/rna_july2021_web.pdf

Economic development occurs when policies and systems facilitate the economic health and vitality of a 
community  When reviewing issues designed to improve one facet of community health, we must weigh 
proposals against potential unintended consequences, and business impacts  

I believe that Madison is perceived as an area conducive to promoting entrepreneurship and business 
development. While there may be some aspects of Madison's ordinances that may seem more restrictive to 
businesses than in other areas, most business owners appear to recognize that there are multiple priorities 
that need to be served, and our climate and environment must be protected and healed for all of us to 
thrive. 

We constantly and consistently must hold up diverse role models as people to herald in our community. The 
more we promote the value that diverse individuals and approaches bring to our community, the more we 
will be able to attract people who share our diversity, equity, and inclusion values.

3  What are the most important issues facing businesses in your district?

4. How do you define economic development? Please elaborate.

5. What is your perception of Madison's business brand? How do you think Madison is perceived
locally and nationally?

6. How can Madison best attract and retain a diverse workforce?



This is certainly a difficult issue, especially given state preemptions on municipalities to be able to include 
any requirements for such housing in new developments. As an Alder, I expressly advocate with every 
developer I meet with to include at least some affordable or workforce housing in their plans. Sometimes I 
am successful, and sometimes not. The economics are really difficult these days, so there really has to be 
intentionality by developers to include affordable and workforce housing, or it will never happen. If the 
business community had a fund available to provide loans or other forms of financing, for workforce 
housing, it would certainly be a "carrot" that would be considered by developers.

I am proud to have supported the final financing for the Madison Public Market. This is one example of 
ways the City can be supportive. Other initiatives, such as the pop-up shops on State Street, and expanding 
the sidewalk streatery program, have also made strides. There is always a challenge to working with 
intentionality to support entrepreneurs of color while not appearing to be discriminatory against others.

We will likely see changes once the Metro redesign and BRT take effect. While some people will be thrilled 
at greater opportunities to live a car-free or car-less life, these public improvements will have no impact on 
others who wish to retain the freedom to travel by car at their discretion. The changing workforce to full or 
partial remote work also will have long-lasting impacts on how people use their cars and public 
transportation. We must be cognizant of changing needs, and pivot as needed to accommodate those 
changes.

7. What strategies would you recommend for the city to meet the diverse needs of workforce
housing?

**8. In what ways can city government support entrepreneurs of color working to start and grow
an emerging business in Madison?

**9. What is your assessment of Madison's transportation system? What priority improvements
are needed to support mobility for a growing workforce?






